
Manchester's 
Post-16 Pathway 
Partnership
Mission 
Statement & 
Vision

A co-produced, collaborative approach to
meeting the educational and employment
needs of post-16 young people in Manchester.



Mission Statement

Our Post-16 Education and Training
Partnership will work in collaboration
with each other and the local authority
to ensure that there are consistently
strong academic, technical, training
and engagement pathways in high
quality settings across Manchester that
provide for our young people, meeting
the socio-economic needs of the city.



Vision for the future of post 16 
Education & Training in Manchester

▪ The offer is exciting, energising and empowering for our
young people.

▪ We commit to working together to provide a
transformational education and training offer

▪ There are opportunities for all to develop the skills they
need to fulfil their ambition .

▪ There are meaningful encounters with providers and
employers and bespoke careers advice.

▪ There is a seamless transition to post-16 destinations,
with particular focus on young people identified most at
risk of becoming NEET.

▪ We listen to our young people, learning from their
experiences to help improve and shape the city's post-16
offer.

▪ We share practice from our own organisations, working
together and with the local authority to find solutions to
common challenges.



Areas for collaboration

Area What collaboration will look like?

Post-16 Sufficiency & 
positive destinations

• A post-16 offer for all Manchester young people
• Knowledge of Manchester's education, training and engagement profile, including NEET and areas of focus
• GM job prospects and how we can feed into this
• Putting young people on the right pathway, with links to the alternative and training opportunities in Manchester
• Sharing data, information and expertise

Employer engagement

• Sharing approaches and contacts
• Providing a coherent offer across the city – academic, technical, training and engagement
• Meaningful encounters for our young people with employers across the city and sectors
• Ensuring that social value opportunities are taken advantage of through the local authority

Transition

• Further development of the RONI process, pre and post-16 with schools and the local authority
• Sharing information about young people that will help them succeed post 16
• Sharing practice about how to support vulnerable young people eg (P)LAC
• Working with the local authority to support RPA statutory duties

QA
• Sharing practice on quality assurance and how to get excellence in every setting
• Reviewing the impact of our collaboration

Awareness
• Commitment to visit each other’s settings and mapping the provider timeline of recruitment
• Supporting each other
• Sharing the views of young people

Common Training Mental Health Safeguarding Quality Assurance Transition Youth Voice Curriculum Delivery/Development



Working in partnership with 
Manchester City Council

Our Manchester 
Strategy-

Forward to 2025

Manchester 
Inclusion Strategy 

2022-25

Work and Skills 
Strategy 

2022-2027 

Our Manchester 
Youth Offer Strategy 

2020 - 2023

The Marmot Review - ‘Build Back Fairer in Greater Manchester: 
Health Equity and Dignified Lives’ 

EET Strategic 
Action Plan 

2022-25


